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Thank you for your interest in the role of Vicar of St Martin’s, Ruislip in the                        

Diocese of London. I am delighted that you are exploring the possibility of                     

applying for this role and I want you to know that there are many of us here in the 

Willesden Episcopal Area who are praying for those seeking to discern God’s               

calling in this area.  

 

As a Diocese, London has an audacious and ambitious vision, to see every                         

Londoner able to encounter the love of God in Christ. To serve this vision, we have 

committed ourselves to be churches that engender Confident Disciples,  foster 

Compassionate Communities, and enable Creative Growth. We also hold to the 

aspiration of building church communities that will reflect the rich diversity of our 

city, welcoming all people across ethnic, cultural, and linguistic heritages, and safe 

places where we enable younger  generations to flourish alongside others.  

 

Here in the Willesden episcopal Area, we have been blessed with a rich diversity in theological and liturgical traditions. 

These have come with some remarkable examples of partnership and mutual support in mission and ministry across 

church traditions. The parish and Patron are praying for a priest who will attend to St Martin’s steeped ‘Anglo Catholic’ 

heritage that takes pride in its rich choral tradition. 

 

They will need to come with considerable emotional intelligence, deep spiritual resilience, and the vision to help the 

church recover confidence for missional engagement with the whole parish. St Martin’s next priest cannot                         

underestimate the significant fracture and division in the congregation on the issue of the ordination of women to the 

priesthood.  They will need to be committed to reconciliation in the parish.   

 

There is an element of risk to this venture, and we are trusting God’s calling and are committed to the emerging vision 

of hope expressed by many at St Martin’s. 

 

If this is something that you find exciting and daunting, then perhaps God is calling you to this role. Please keep                

reading, and if you need more insight into St Martin’s and the Episcopal Area, do get in touch with me or my                        

colleagues Ven. Catherine Pickford, Archdeacon of Northolt or Revd Richard Young, Area Dean of Hillingdon for an 

informal chat.  

 

Yours in Christ, 

 

 

Lusa Nsenga-Ngoy 

Bishop of Willesden 

BISHOP LUSA NSENGA-NGOY  
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with the formation of further parishes, including 

Eastcote 

plus nearby swimming and fitness facilities.
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THE PARISH OF RUISLIP 



 

 

We seek a priest who will continue to build on the life of the church to 

engage with the wider community.   Present occasions include the annual Remembrance                 

Service at the Ruislip War Memorial, our community Carol Service, the ashing of commuters  

at Ruislip tube stations on Ash Wednesday, and the local distribution of Harvest gifts.  

  

We seek a priest who will be a pastoral presence for the community of                            

St Martin’s and the wider parish, who is also sensitive to the needs of those who 

are marginalised in any way;  someone who is committed to engaging with the 

whole community, forming relationships with neighbouring parishes, local 

schools, businesses and community organisations;  someone who will promote 

Christian fellowship, and will play a leading role in the social calendar of                       

St Martin’s, including charitable and fundraising opportunities, social events,  

parish holidays and  pilgrimages.   We are looking for an experienced priest who 

will be able to help heal the deep hurt that has arisen within our church                       

community, so that we may once again become a strong centre of Christian                

worship and teaching.  
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For an experienced and skilled candidate, St Martin’s offers a great opportunity to lead a church with a strong 
foundation, celebrating in the modern inclusive Anglo-Catholic tradition, irrespective of gender, within the diverse 
cultures of West London.  With the right priest and team we can engage and work together on our journey 
through life in the spirit and unity of Christ’s Gospel. 
 
After an emotional Resolution debate, they will need, with the support of the Bishop of Willesden, to help the 
congregation to achieve forgiveness and reconciliation, transforming St Martin’s into a place of welcome where 
all may encounter the love of God in Jesus Christ.  St Martin’s will offer a style of Anglo-Catholic worship,                              
satisfying new and regular modern-day worshippers, whilst caring for those who seek a traditional approach.                       
It aspires to reach out to younger generations and maintain its reputation in offering full support to those                     
preparing for lay-ministry, ordination and curacy, allowing them to work with no discrimination or limitations to 
their ministry.  
 
 

To sum up, the candidate will have the following qualities, and be able to address our particular needs,                      
as listed below:  

 
Prayerfulness, maintaining a spiritual life nurtured by modern catholic liturgy, with a rule of life that incorporates 
the Offices and Mass in daily worship, making room for the whole spectrum of the Church.  In worship, they will 
offer a high standard of liturgical leadership.  
 
Spiritual leadership encompassing courageousness, empathy and skills to restore our flourishing Christian                 
community, offering worship together with a deep mission of teaching and support.  
 
Team leadership - shaping a healthy team culture across the many communities of St Martin’s, with shared vision 
and purpose at its heart.  They will create a compelling vision of mission and ministry within and without the 
Church, including embracing the use of social media. 
 
Theological skills as an engaging preacher and communicator, an interpreter of the “signs of the times”                       
connecting theology and scripture with developing trends in contemporary public discourse. 
 
Financially aware - providing confident leadership together with the churchwardens and the PCC to secure the 
sound financial management of St Martin’s, and a willingness to encourage and support those who fundraise.  
 
A friendly, caring and engaging personality with excellent public communication skills and a willingness to work 
with other denominations, reaching into public and civic life and voluntary organisations.  
 
Reconciliation skills to facilitate the bringing together again of our divided parish.  
 

 

The needs that we would like our new Vicar to address include:  
 
1) Provide pastoral care, healing and reconciliation, following two years of uncertainty and pain. 

2) Energise and engage the whole community of Ruislip in the Christian Faith.  

3) Encourage and enable lay ministries, and encourage new people as teachers and preachers. 

4) Work with our PCC to ensure that St Martin’s is always an active, financially sound enterprise. 

5) Be an active promoter of vocations, being a trainer of both male and female Deacons and Priests.  

6) Welcome other clergy to help provide the daily services and Sunday worship, as well as helping to support  

Christian teaching. 

7) Work in Ruislip and neighbouring parishes to enliven and renew Christian Mission. 

8) Work with our local schools to achieve close links with their staff and pupils. 

9) Work with other community members (Councillors, MP, residents, key users of our buildings). 

10) Be fully and constructively engaged with the life and mission of the Deanery. 
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ALMSHOUSES AND OLD GRAVEYARD NEW GRAVEYARD ST MARTIN’S AND NEW GRAVEYARD 

 

Parish Office 

The Parish Office is situated in the Church Hall. It is open Monday – Friday from 9:00am – 1:00pm. Among the tasks  

performed from the office are hall bookings, maintenance servicing, arrangements for weddings, baptisms, funerals, 

interment of ashes, register entries, and everyday administration for the parish, supporting the clergy and                             

churchwardens. 
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aimed at families;  8.00am is a said BCP Holy Communion service;  09.15 is a traditional High Mass with 
hymns, choir and incense.   Both the 8.00 and 9.15 are followed by tea and coffee in the Church Hall;  11.15am is a less 
formal 
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Occasional Offices 

  
  

    

      

 

      

      

      

      

2022* 2 7 5 3 7 

Electoral Roll Members 
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Music has always been an essential part of the liturgy at St Martin’s, as you would expect from a church steeped in the 

Anglo-Catholic tradition. The Director of Music is employed to play for 3 services a week and take a Thursday night 

choir practice, drawing upon many competent musicians from within the congregation to support the department. 

The Saturday 6pm Vigil, Sunday 9:15am and Sunday 
11:15am masses are the 3 sung masses, offering a good         
variety of musical styles for those in the community. The 
mass settings are sung by the congregation together with 
the choir.  The 9:15am Sunday mass principally uses                      
traditional hymns from the New English Hymnal with organ 
accompaniment and is attended by an amateur robed 
choir.  The choir usually sing an anthem each week from the 
core parish repertoire.   Pre-pandemic, the trebles have 
been following the RSCM Voice for Life examinations and 
receive remuneration based on their attendance and                  
qualification level.  The Service of 9 Lessons & Carols each 
Christmas is one of the highlights of the choir’s year and 

excellently showcases their ability. 
OUR TREBLES  

The Saturday 6pm and Sunday 11:15am currently both use the ‘Celebration Hymnal for Everyone’ which provides a wide 
selection of both traditional and more contemporary worship songs, catering successfully for a more family-based               
congregation. Both tend towards organ accompaniment but sometimes the digital piano is also used for worship-song 
style music. The 11:15am mass also has a singing group although this has been disrupted recently and will require                 
regeneration. 
The organ is a large 3 manual digital Allen instrument installed in 1993 and was recently extended to include some extra 
stops commonly called for in the organ repertoire. The church hall grand piano lends itself to a popular monthly recital 
series which hosts professional classical musicians. 

. 

PARISH ADMINISTRATOR  DIRECTOR OF MUSIC 
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School connections  

 

How children at BWI develop their faith with St Martin's 

PALM SUNDAY AT BWI POSADA 
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and Religious Pilgrimages 

 One of our traditions, which has been curtailed owing to the Covid outbreak, is to organise  parish holidays.  These regular 
events started in 1988 with a visit to Paris.  Over the years we have been to many centres, both within this country and 
abroad.   In the UK to Exeter, Falmouth, Liverpool, Chester, Scarborough and Newcastle.  Further afield:  Amsterdam,               
Tours, Cologne, Rheims, Rome & Assisi, Romania, Poland, and Oberammergau for the Passion Play. 
 
Each year we also organise a number of pilgrimages to Walsingham for different groups.   Other places of pilgrimage have 
included the Abbey of Bec in Normandy (the proposed 2020 visit was not possible), and occasional trips to Taizé. 
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St Martin’s has traditionally been a church which receives significant financial contributions from its congregation as 

well as having earnings from such activities as Hall lettings.  As such, St Martin’s has, over many years, made                        

significant Common Fund contributions to help support less well-attended churches.   Even after such contributions, 

there have been surpluses of income over expenditure in many years.   

In addition, there have also been one-off major fund-raising projects, such as the ‘New Life Project’ which was                 

undertaken between 2016 and 2018 to fund essential roof repairs, new lighting and sound systems for the church 

which raised almost £113k.   

However, with the events of the last couple of years, we are currently living through more challenging times.  This 

situation has resulted partly from the pandemic (for example a fall in hall lettings from £31k in 2019 to £14k in 2021) 

and partly from a reduction in regular giving.  Consequently, St Martin’s has had to reduce its Common Fund                       

contributions accordingly.  A summary of our finances for the period 2019 to 2022 is as follows: 

 

 

• The financial outcome for the year ending 31st December 2021 was a deficit of £31k on our unrestricted funds     

based on an expected income level of £163k and expenditure of £194k. 

• This follows deficits of £15K and £16k in the years 2020 and 2019. 

• This trend may be reversed for the next financial year (2022) when our PCC has agreed a budget for the                   

management of our General Fund/unrestricted cash reserves.  That budget results in a small surplus of about £2k.  

• The net impact of these deficits is a reduction of unrestricted cash reserves over the 3-year period 2019 to 2021 of 

about £52k, with an expectation that unrestricted cash reserves will be about £66k as of 31st December 2021. 

•     Following discussions with our Diocesan Finance Director in October 2021 it was agreed that our Common Fund                   

      contributions would be reduced to £45k for 2022 (from £85k in 2021). 

• This will be reviewed during 2022 and as part of that review there are some important challenges that need to be                     

successfully met to return our Common Fund parish contributions to normal levels. This is already under                          

consideration by the Treasury, Finance & Stewardship Sub-committee, possibly via a stewardship campaign. 
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St Martin’s has historically been the largest parish in the Deanery in terms of Electoral Roll and a significant net                

contributor to Common Fund.  This year’s Common Fund offer has had to be reduced very significantly due to a 

number of factors including reduction in hall income due to the pandemic but also reduced planned giving                   

following the Fulham resolution.  We long to see a renewed period of flourishing in the life of this parish, but this 

will call for wise and patient leadership focused on the need for reconciliation.  
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